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We are committed
to delivering on our promises
to our valued customers

If you have any suggestion, feel free to contact us at any time —— P v o e

Our Customer Care Line: +966 92 002 9221

customer.service@almajdouie.com

I N M EMO RY In the 70s and 80s, companies relied heavily on road transportation,
which was a core business in the region.

Connect with us
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CHAIRMAN NOTE

BAHEE) AL BIQAWI

Expanding our global reach, remaining close to customers,
and developing our capabilities are key drivers for Almajdouie
Logistics' continued success. As such, we continuously

invest in our assets, proactively look for new business
opportunities, and always strive to improve the quality of
our services.

In addition to our already sizable fleet of trailers, axel lines, SPTs,
SPMTs, and other assets utilised in our Heavy Lift division, we
recently added a gantry crane service. This essential piece of
equipment gives us specialised lifting and on-site installation
capabilities and is ideal for use where overhead cranes are
limited by access. We are excited about the many new
opportunities this opens up for us across the Middle East.

In this edition, we have a special feature on integrated logistics,
which underscores the numerous benefits our efficient, agile, and
innovative solutions provide our customers across the supply chain.

As highlighted in this month's In Safety article, we are launching
our Hazard Identification and Risk Control Campaign to emphasise
the importance of taking proper corrective and preventive
measures in the workplace. Initiatives such as this reflect

our unwavering commitment to the safety of our employees,

the environment, our clients, and their properties.

EXPLORING NEW
OPPORTUNITIES

Saudi Arabia's renewable energy sector is gathering momentum
and several key projects have recently been revealed. In this
issue, we explore the latest developments in the growing
sector, and highlight the potential opportunities they present
for Almajdouie Logistics.

We recently marked several proud milestones with our
partners. Rabigh Petrochemical Logistics (RPL) celebrated two
major achievements with Petro Rabigh 10-years of successful
partnership, and reaching 2.7 million safe man-hours (operating
without any lost time injuries). Meanwhile, MdR and Sadara
safely and successfully started liquids operations.

I would like to take this opportunity to thank all of our employees
for their continued commitment to our company's fundamental
and longstanding values, which direct and guide our actions,
mindset, and behaviours. Without their hard work, these
achievements would not have been possible.

Almajdouie Logistics continues to deliver superior service in

all the sectors we serve. A testament to this is the sustainable
business relationships we have built with our customers over
many years. Our ability to provide services and solutions outside
of ordinary offerings is what sets us apart from competitors.
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May Allah's blessing shine upon you and your loved ones
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Dear Brothers / Employees of Almajdouie Logistics,

1 would like to share some details about our company's
beginnings with the partners who have helped to create
our success. More than half a century ago, Almajdouie
Logistics began its operations with a single truck. I decided
to add more trucks to meet the growing demand for
transportation services, locally and regionally.

We faced many obstacles but remained focused on achieving
continued success and development. Failure did not concern
me and the obstacles did not stop our progress and expansion.
Through the dedication and professionalism of our employees,
we won our customers' trust and took steady steps on the
road to progress and success, quided by good administrative
and financial conduct, and openness to regional and global
services and markets.
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One of the most important factors in our company's success is
our aim to always follow the will of Allah in working and dealing
with others. After more than 50 years of dedicated service,
Almajdouie Logistics has cemented its status as a leading

brand in the Kingdom and wider Middle East. This has increased
the confidence that international companies place in us, leading
to numerous successful partnerships, which have helped us to
modernise and develop our services, and to remain consistent
with the progress of the global logistics industry.

Dear brothers: Finally, I pray to Allah Almighty to help us develop
our services so that we may contribute to the prosperity of our
national economy, help the Kingdom achieve its broad vision,
promote the development of our society, and maintain our
leadership role in logistics locally, regionally, and internationally.

Sheikh Ali Ibrahim Almajdouie
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YOUSEF SAEEH

As a leading end-to-end integrated logistics service
provider, Almajdouie Logistics offers efficient, agile,

and innovative solutions. We have extensive expertise in
all major modes of transportation and provide a wealth
of value-added services throughout the supply chain.
Western Region General Manager, Yousef Saleh, explains
how our wide range of capabilities and services stand us
apart from competitors.

One of the biggest advantages that our integrated offerings
afford our customers is having a single point of contact. This
gives them ease of use, knowing that their goods or products are
handled from point of origin through to final delivery, including
all stages of handling, shipping, storage, and distribution.

As such, maintaining visibility throughout the supply chain is
crucial to ensure that whatever is moving and changing during
the process is at all times visible to the customer, especially
its quality, quantity, and location. We achieve this through our
Oracle ERP system, which is integrated with our Warehouse
Management System (WMS) and our transport and freight
forwarding modules

Technology continues to play an important role in the evolution
of the logistics industry. In line with our continuous efforts to
develop our digital capabilities, we are busy adapting to the
most modern trends in digitisation.

Our joint venture (JV) partnerships further expand our ability
to provide integrated services, particularly to niche markets.
These JVs support us in terms of capacity and capability by
bringing core competencies to certain areas of our supply
chain value proposition, which enables us to provide a
wider variety of services.

TRULY INTEGRATED
LOGISTICS

Almajdouie Logistics' large asset-based network, particularly
within Saudi Arabia Logistics', is also advantageous. Whether

its distribution and road transport via multimodal trucking, cross-
docking operations in our terminals, or even container stuffing,
customers products remain firmly in our hands until the point

of transfer to shipping lines and extended delivery beyond the
borders of Saudi.

We provide integrated solutions and a wide variety of services
across multiple industry types, including FMCG, petrochemical,
oil & gas, power and utilities, infrastructure, and automotive.

In automotive logistics, for example, our services are as diverse
as receiving vehicles from a port, moving them to a storage
yard, managing the storage yard, pre-delivery inspection, and
aftermarket accessories fitting. We can also provide a number of
other value-added services before we finally deliver a registered
vehicle to the showroom.

We know that not every customer will require all of our services,
which is why we address their specific needs. Providing quality
integrated logistics services is not so much about the process,
it's about finding a solution that is simple or complex as our
customers require.

IN FOCUS
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its focus to other natural resources for dome
energy production. Heavy Lift Gene 5
Rafael Vicens, explains the importance o
growing renewable energy sector, how it ties
in to the country's Vision 2030, and the potentia
opportunities it opens up for Almajdouie Logistics.

Turki Mohammed Al Shehri, Head of the Kingdom's
Renewable Energy Project Development Office,
revealed that Saudi Arabia expects to start up to 57
billion of renewable energy projects this year, particularl
solar plants and wind farms. The projects, which will be
awarded through a tendering process, aim to add more
than 4 gigawatts (GW) of renewable energy capacity.

Almajdouie Logistics is looking forward to being
involved in many of the logistics operations relating to
these massive projects. Our dominant market position
and extensive expertise in industrial projects logistics
gives us a solid foundation to secure contracts for the
construction of this new infrastructure.

The National Renewable Energy Programme (NREP)

is a strategic initiative under the Vision 2030 and the
National Transformation Programme, which aims to

increase renewable energy capacity in the Kingdom

to 9.5 GW (10 per cent of its total) by 2023.
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most sopfisticated industrial projects logistics operations,
regardless ﬁthe sector. Not only do we specialise i
heavy lift trdpsportation and installation on-site, we are
always readyito take on new challenges.

While several key renewable energy projects are still
in the bidding stage, others are gaining momentum.
The 300MW Sakaka solar project, which was recently
awarded to ACWA Power, will create job opportunities
for more than 400 people and is scheduled to start
commercial operation in 2019.

Projects such as this clearly reflect the Kingdom's
commitment to diversification, especially in terms of
energy production. The growing renewable energy sector
has huge potential and provides plenty of opportunities
for Almajdouie Logistics to utilise our skills and expand
our know-how.
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MdR and Sadara recently celebrated the safe and successful
start-up of liquids operations. The Liquids Handling Centre is
an MdR-operated facility, which is responsible for packaging
products into 1S0-tanks and drums before transporting bulk
volumes to King Fahd Industrial Port for shipping.

Bart Darcis, Project Manager at Sadara, said: "We have been
working towards this achievement for a year and are thrilled to
be up and running. Reaching our goal required hard work and
dedication as well as intensive training, planning, preparation,
and brainstorming. It's a great example of how the partnership
between Sadara and MdR has created success in a field that was
new to the region and the local industry."

MdR

DE RIJKE
GROUP VISIT

Senior management from De Rijke Group recently visited the
MdR-Yansab project in Yanbu. MdR-Yansab Project Manager,
Imtiaz Ahmed Masood, welcomed the delegation, which was
comprised of De Rijke Group CEO, Kees De Rijke, Director of
Business Development, Edward Van Kasteel, and MdR General
Manager, Rudy Paiman Sadi.

LIQUIDS
OPERATIONS
UP AND

RUNNING
AT SADARA

During a celebration to mark the achievement, the following
functions were recognised: Liquids handling operations

(MdR & Sadara), site logistics, commissioning and start-

up, environment, health and safety (EHS), product quality,
maintenance, process automation, supply chain technical
centre, IT manufacturing operations management, production
scheduling, and transportation.

Liquids Handling Operations Superintendent, Muhammed Al
Yaman, said: "The start-up of operations is a great milestone
for Sadara and MdR. Being able to load, pack, ship, and
deliver to customers on time makes Sadara even stronger
in the market."

Following a briefing, the delegation thanked all the
employees for their continuous efforts and commended
them on their teamwaork. The visiting party also met with
Yansab PHU Senior Manager, Esam Al-Boog, and took a
short tour of the Yanbu terminal with Project Manager
Syed Aqueel and his team.

IN SAFETY
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Almajdouie Logistics is launching a Hazard Identification and
Risk Control Campaign, which will highlight the importance
of taking proper corrective and preventive measures in

the workplace.

One of the biggest causes of workplace injuries, illnesses, and
incidents is the failure to recognise hazards. Therefore, it is crucial
to have an effective system in place to identify and assess them
before accidents occur.

Risk control is the next step in the hazard identification process
and involves minimising risks in a hierarchical way. Eliminating
the hazard is the best option (at the top of the hierarchy),
whereas using personal protective equipment is considered to
be the least effective option (at the bottom).

Almajdouie Logistics COO, Brent Melvin, said: "This campaign aims
to help employees identify common workplace hazards, including
working with harmful chemicals, display screen equipment,
electricity, manual handling, loud noise, and working at height.

CAMPAIGN TO
IMPROVE OUR

SAFETY CULTURE

"By ensuring our employees are aware of potential hazards and
know how to report them, we can avoid accidents and control
risks throughout our operations."

Workplace injuries result in both direct and indirect costs.

Direct costs are the most obvious and include medical expenses,
compensation payments, and legal fees. Indirect costs, such as
training replacement employees, accident investigations, lost
productivity, and repairs to damaged equipment or property,
are usually much higher.

By working together, we can build on Almajdouie Logistics
strong safety culture and create an accident-free environment.
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Rabigh Petrochemical Logistics (RPL) recently celebrated
two major achievements with Petro Rabigh - 10-years of
successful partnership, and reaching 2.7 million safe man-
hours (operating without any lost time injuries).

Speaking about the 10-year anniversary, Almajdouie Logistics
CEO, Baheej Al Bigawi, said: "This is a fantastic achievement and
we are very proud of our decade-long partnership. | would like
to thank all of our employees for their continued efforts and their
excellent contributions to our success."

"Many companies in Saudi Arabia have faced difficulties in
recent years, but RPL remains firmly in place. We look forward to
investing further in the business and reaching greater heights in
the future."
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RPL MARKS KEY
MILESTONES

RPL General Manager, Ryo Matsuda, said: "Of our 560 employees,
110 have completed 10 years of service with us, which is 20% of
the entire workforce. | extend my sincere thanks and gratitude to
them for their loyalty and commitment.

"RPL's workforce is comprised of employees from 15 different
countries, and the company is aiming to increase its already
impressive Saudisation level, which currently stands at 38 per
cent. We endeavour to support the local community and, through
our comprehensive employment training programme, we hope
to attract more young Saudi nationals to our company."

The company also marked another impressive achievement by
clocking 2.7 million safe man-hours at Petro Rabigh during 2017.
Matsuda said: "This accomplishment is a great example of our
vigilance towards safety. It wouldn't have been possible without
the tireless efforts of everyone involved, or the strong team spirit
and collaboration we share with our valued client. We look forward
to keeping up the momentum so that we can attain higher levels."

This impressive feat is a testament to the quality of the safety
processes put in place and the diligence of the employees
that follow them. RPL and Petro Rabigh will continue to work
closely with each other to ensure the workplace is productive,
professional, and safe.

H.;:l_d o] Lala_est gl R

RABIGH PETRU CHEMICAL LUL

Maintaining employee morale and productivity can be

a difficult task, especially during challenging market
conditions. Logistics HR Business Partner, Nabeel Abdulaziz
Alhurr, explains the vital role Almajdouie Logistics' Human
Resources (HR) Department plays in sustaining a motivated
workforce, and the importance of adapting to shifting
market dynamics.

At Almajdouie Logistics, our employees are truly our greatest
assets. Managing their needs and helping them to develop
their skills are important tasks, which are handled efficiently
and effectively by our HR Department.

Difficult economic conditions can adversely impact productivity
and hamper progress, which is why our HR Department is
always available to provide additional support and guidance
during turbulent times. It is also instrumental in providing labour
law compliance, record keeping, training, relational assistance,
and helps to handle specific performance issues.

Alhurr said: "When things don't go as planned, it is very
important that we keep our team members well informed,
remain compassionate about their feelings and needs, and
become even closer with each other.

"Over the years, we have faced many ups and downs but
always come out of it together, richer for the experience. In the

process, newer employees learn to adopt our corporate culture of

resilience, determination, and our winning spirit."

HUMAN RESOURCES

IN CHALLENGING
TIMES

The company's logistics workforce is comprised of 4,000 skilled
individuals from 23 different countries. Some have worked with
Almajdouie Logistics for as long as 15 to 30 years, which is a
testament to the fact we function as one family.

One of the HR Department's most important roles is sourcing
talent and recruiting potential employees. Almajdouie Logistics'
thorough recruitment process has numerous filters, which ensures
we find the right people for the right jobs. "During the employee
selection process, we look for people who have the ability to
adopt our corporate values. It's also important that they are able
to embrace change, rather than oppose it, Alhurr said.

"The Saudisation programme, which was launched in 2011, aims
to increase the employment of Saudi citizens in the private sector
and reduce overall unemployment in the Kingdom. Almajdouie
Logistics' Saudisation level meets all Labour Office requirements
and compliments our multinational workforce.

Alhurr said: "One of the HR Department's most vital tasks in

these challenging times is adapting to, and complying with,
changing government rules and requlations. We endeavour to do
this in the best way possible for employees and for the business
as a whole. For example, as employees incur new residence fees,
we provide financial assistance to ease their burdens."
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PARTICIPATION AT
BREAKBULK EVENTS

Almajdouie Logistics was Coffee Sponsor at the Third Annual
Breakbulk Middle East exhibition and conference, which took
place in Abu Dhabi on February 6-7th.

The event, which is the only one of its kind in the region for the
project cargo and breakbulk industry, welcomed more than 70
exhibitors, 46 speakers, and 2,000 delegates. It provided a great
opportunity for our team members to network with logisticians
and exchange best practice ideas.

Building on the momentum of Breakbulk Middle East, we are
thrilled to be taking part in Breakbulk Europe 2018, the world's
largest event for the project cargo and breakbulk industry. It takes
place from May 29-31 in Bremen, Germany, and will feature

a dynamic conference along with a range of educational and
training workshops.

Participating in leading events like these helps us to consolidate
our connections with customers and peers, and demonstrates our
continued dedication to the logistics industry.

| Exhibition Centre
SPORT AUTHORITY
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SSHEQ Steering Committee Meeting

Almajdouie Logistics places great importance on Safety, Security,
Health, Environment, and Quality (SSHEQ). During its monthly
meeting, our SSHEQ steering committee discussed ways to
further enhance the safety culture within our organisation.

This is one of the many ways we continuously work towards
improving our safety processes and procedures for the benefit of

our employees, our stakeholders, our clients, and their properties.

HEAVY UNITS SUCCESSFULLY DELIVERED TO FADHILI

Almajdouie Logistics' Heavy Lift team safely and successfully
delivered a Amini regenerator column, weighing 276 tonnes,
and four Amini contactor columns, weighing 174 tonnes each,
from Olayan Descon in Jubail to Fadhili Gas Plant. The delivery,

which was contracted by Tecnicas, included the engineering

and transportation of the heavy units, covering a distance of
approximately 80km.

NEW GANTRY
CRANE FOR
HEAVY LIFT
OPERATIONS

Almajdouie Logistics recently added a new gantry crane
service, which further expands our impressive heavy lift
capabilities and opens up huge potential opportunities for
us across the Middle East.

With a maximum capacity of 1,100 tonnes and a maximum
height of 12 metres, it enables us to provide specialised lifting
and installation services on-site where overhead cranes are
limited by access. It is already being used to lift heavy equipment,
ranging from 250-300 tonnes, at a power plant project in Fadhili.

Gantry cranes are ideally suited for the installation of heavy
machinery, especially transformers, generators, and turbines.
They provide substantial lifting capacity and are maobile, making
them a great alternative to large, permanent systems.

Almajdouie Heavy Lift General Manager, Rafael Vicens, said:
"Most heavy machinery has lifting points to enable installation,
however, spatial constraints and working in congested areas
can sometimes prohibit overhead cranes from being utilised.
Alternatives such as jacking and sliding can be considered, but
this option is often impractical when working at height. In such
cases, gantry cranes are the best and safest choice."

This new equipment is a valuable addition to Almajdouie Logistics'
asset portfolio and enables us to provide an even greater variety
of services to customers across the region.
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PROUD
PARTNERSHIP
WITH COCA-COLA
CONTINUES

Top management from Almajdouie Logistics and
Coca-Cola signed an agreement to renew our
successful 21-year partnership for another five years.

During a celebration to mark this impressive milestone,
both companies expressed their appreciation and highlighted how
our fruitful business relationship has grown stronger over time.

Coca-Cola General Manager, Malek Nsouli, said: "Our partnership
began as a two-year contract and has evolved into 21 years of
success that we are all very proud of. During this time we have
worked closely, built trust, and learnt a lot from each other.
Together, we can drive efficiency and find creative new ways

to overcome challenging market conditions."

Almajdouie Logistics CEO, Baheej Al Bigawi, said: "It is with

great pleasure that we celebrate 21 years of successful and
time-tested partnership. A strong mutual understanding, immense
collaboration, and flexibility between both parties have made this
accomplishment possible. This is an important milestone, and we
hope that time will continue to make our partnership stronger."

In 1995, Almajdouie supported Coca-Cola with 12 trucks to meet
seasonal demand for its iconic beverages. Over the years, Coca-
Cola's popularity has grown massively and so has the scope of
Almajdouie's involvement in its distribution.

Almajdouie
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Mustafa Quraini, said: "We built our 21-year partnership one

brick at a time and we have the momentum to continue. Market
conditions may fluctuate but our relationship continues to move
onwards and upwards. Our first two-year contract was for 12
trucks, but now during certain seasons, we reach upwards of 120.
We have grown together and we will continue to do so for many
more years to come."

Almajdouie Logistics COO, Brent Melvin, said: "We consider Coca-
Cola a true partner and are excited to reach this outcome. We
very much look forward to this next chapter, and we believe

we can achieve even greater things together."

Our longstanding partnerships with leading international brands
like Coca-Cola reflect the quality of our services, and demonstrate
the continued trust our clients place in us to handle their logistics
requirements.

The Coca-Cola Bottling Company of Saudi Arabia (CCBCSA)
makes Coca-Cola, Fanta, Sprite, Schweppes +C, and Arwa.
It employs 1,600 people and has an extensive distribution
system in place, with 24 sales depots strategically located
throughout the Kingdom.

(CBCSA produces beverages at its plant in Riyadh using state-of-
the-art technology. The wide range of packages produced and
filled in the Kingdom includes cans, glass bottles, and a selection
of PET bottles that range from family-sized to single servings.
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CONTRACT DEVELOPMENT AND MANAGEMENT WORKSHOP

Almajdouie Logistics recently held a contract development and management workshop with a number of engaging activities
to enhance our team members abilities.

SITUATIONAL
LEADERSHIP
TRAINING

Almajdouie Logistics conducted a training
session on situational leadership. Its aim
was to motivate employees, help them
become more efficient managers, and
improve their decision-making skills,
which enables us to better serve our
valued customers.
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UNDERSTANDING
EMAIL ETIQUETTE

Email is an important tool for any modern business,
especially when communicating with clients, customers,
and colleagues. Many professionals send countless emails
daily and the process has become so routine that the
importance of proper email etiquette is often overlooked.

By taking a few extra seconds to think and proofread before
you click send, you can avoid common mistakes and ensure

your message is professional, and conveys the right impression.

Be clear in your subject line

It should be simple and indicate what you have written about.
Furthermore, it must match the message. Never open an old
email, hit reply, and send a message that has nothing to do
with the previous one.

Use proper spelling, punctuation and grammar

It not only gives clients more confidence in the person or the
company communicating with them, it can help make your
meanings clearer. If in doubt, use the automatic spell check
or visit any of the numerous online applications.

Keep your message short and get to the point.

The person reading your email should not have to read through
several paragraphs to figure out what you're asking. Also, before
you click 'reply to all', ask yourself if all the recipients need the
information in your message, if they don't, there's no point
sending it to them.

Respond in a timely fashion

Depending on the nature of the email and the sender, replying
within 24-hours is acceptable. If you find yourself busy and
distracted with other tasks, you can set yourself a reminder

to follow up.

Avoid using emoticons, jargon, slang, or informal abbreviations
If you wouldn't use an emoticon or smiley face on your business
correspondence, you shouldn't put it in an email message, it has
the potential to make you look less than professional.

Know your audience
Your email greeting and sign-off should be consistent with the level
of respect and formality of the person you're communicating with.

Follow these simple steps and there's a better chance your email
will up in the inbox, not the spam folder.

HEAVY LIFT AGREEMENT SIGNED

Top management from Almajdouie Logistics and Tecmo
Arabia, a local EPC for Saudi Electric Company (SEC), signed
a five-year agreement for heavy lift logistics services.

SEC has 50 mobile substations, weighing between 80 to 120
tonnes, spread across Saudi Arabia. In line with our agreement,
Almajdouie Logistics will transport them, as per SEC's
requirements, using heavy-duty prime movers. This is

a new area of business for Almajdouie Logistics and

we look forward to rising to the challenge.

logisticdfurther

ONETEAM ONEDREAM

Meet Almajdouie Logistics' newest team
members. We look forward to working
together for many successful years to come.

Karim Al Alami
Middle East Operations
General Manager

Eyad Arafah
Assets Management
General Manager

Mohammed Al Marzouq
Eastern Region
General Manager

L

c

Abdulbasit Mahmoud Qurish Suhaib Ghunaim
Consumer Goods MK Logistics
Industry Manager Country Manager

Mutib Algannas
Business Solution
Design Analyst

Ather Ali Khan
Contract Analyst

Alwaleed Talal Alqahtani
CRM Executive
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ONETEAM ONEDREAM

Name: Habib Makbul Hussain

Nationality: Bangladeshi
Job Title: Office Attendant
Team Member Since: 2002

Habib has worked with Almajdouie Logistics

for 16 years and says the rewarding experience
has helped him to become a team player with

a positive attitude. He believes that, besides hard
work and boundless energy, attention to detail is
the key to doing his job well.

"I'd like to sincerely thank my fellow team
members, not only for helping me to develop
important personal qualities, but for being so
supportive and caring. This kind of company
culture makes being away from home easier
and creates a workplace environment that is
fun and enjoyable.

"| also feel blessed to be living in the Kingdom
because it gives me the chance to visit holy cities
for Umrah and Hajj, which many people around
the world don't have the opportunity to do."

logisticgfurther

ONETEAM ONEDREAM

Name: Shamsul Hassan
Nationality: Indian

Job Title: Reach Stacker Operator
Team Member Since: 2001

Shamsul began his career as a top loader
operator and has worked at Yanpet's Yanbu
branch since 2001. His diligence and dedication
to safety is reflected by the fact he has never
been involved in an accident. He attributes his

18 years without incident to carefully following
safety protocols and caring for company assets as
if they were his own. He now drives heavy reach
stackers and helps to train colleagues how to
operate the equipment safely.

"| feel extremely fortunate to work for
Almajdouie Logistics because the company
feels like one big family. I am also incredibly
proud that | can use my experience to help my
colleagues develop their skills."
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5 Hazard Safety Tips
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Hazard Warning Labels

SHO

Flame Harmful/Irritant

Compressed Gas

Acute Toxicity

Corrosive Oxidising

IR LETs STAY SAFE TOGEHTER.
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Freight

Transportation Forwarding

Integrated
Logistics
Solutions

Terminal
Handling

Project
Logistics

Explore our award-winning solutions

Warehousing
& Distribution

Automotive
Logistics

For over five decades, Almajdouie Logistics has been providing end-to-end bespoke solutions to the major industries operating in our region.
Through one of the largest fleets and facilities in GCC, supported by over 4,000 dedicated team members, and a global network, we provide
our customers with an innovative, flexible and reliable service to support their businesses.

Together, we reach new heights in logistics.

QUALITY
& Tel +966 13 8195555 FROST ¢& SULLIVAN AWARDS FOR
\o Customer Service 92 002 9221 Domestic Logistics PROIECTS

@ customer.service@almajdouie.com

Bespoke Logistics
Project of the Year 2017

Service Provider of the Year KSA 2017

GCC Supplier Of The Year 2017
KSA Supplier Of The Year 2017



